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[. INTRODUCTION

Vytautas Magnus University (hereafter VMU) is ladtat Kaunas and has 10 faculties, 41
departments, and 24 study and research centresrdgort evaluates the bachelor in Economocs
and Finance programme (EF); it is offered in theultg of Economics and Management (FEM).
The FEM offers three bachelor and seven masteranoges. This programme was originally
provided from 1997 as ,Economics’ but due to depeients its title was changed recently in
May 2012 to ,Economics and Finance'. VMU has son@00 students; in 2012 the number of
students admitted to the EF programme was overidb@0tal with a first year intake of 90
students.

This evaluation was undertaken by an internatioeam of experts. The team comprised
Professor dr. Mieczyslaw Socha (Poland) as teameleand other team members were Dr
Michael Emery (United Kingdom), Professor dr. Mef§anfelde (Latvia), Profesor dr. Vytautas
Jugius (Lithuania), and Mr. Andrius Zalitis (LithuaniaThe evaluation is based upon a self-
evaluation report (SER), other documents proviagealdvance by FEM and a site visit at Kaunas
on Friday 7 December 2012. Further discussions thek place and this report produced. The
expert team would wish to thank VMU and FEM foritlemoperation in this evaluation.

The SER is well produced overall. The English, thedium for this evaluation, is very
good with only occasional ,slips‘, mainly proofingrrors. It is a readable document within
SKVC's guidance on length. The tabulations andfitperes are clearly presented and a picture
as to how this EF programme is working emergesWXOF analysis within the SER would have
been helpful as an indication of commitment to-aelilysis.

. PROGRAMME ANALYSIS
1. Programme aims and learning outcomes

The aims and learning outcomes (LOs) are definetienSER and are publicly available
on the VMU website, in the AIKOS system, and irew@nt FEM documents and publications.
The main aim is somewhat lengthy but in brief ittts prepare competent economists with the
knowledge of the economic and finance theory anlityato apply it in practice...’. This is then
expanded upon and further includes critical thigkimnalysis of the changing economic
environment, use of quantitative and qualitativehods, and finance analysis. Overall, this is
comprehensive. There are then a series of objactelating to the acquisition of fundamental
knowledge of economics and finance, providing sohg at macro and micro level, developing
critical thinking using both qualitative and quaative methods, collecting and evaluating data,
communicating information to audiences, and indiaidand team working. These ‘objectives’
are then repeated in tabular form and labelledcmues’. This is confusing; the SER should
label them clearly as ‘Learning Outcomes’ becabsg is really more appropriate. Thus, clarity
Is required. Additionally, more specific referente internationalisation is needed as several
courses in this bachelor programme are interndtiar@ntent.

This VMU programme, as noted, aims to produce Hactgraduates in economics and
finance. The aims and LOs are based on currenangsd€eg. National Development Institute
Forecast for Specialists Demand in Lithuania, 2@)ish Business Research Academy, 2012)
into the labour markets and the information is thate is an increasing demand for professional
economic analysts and financiers, even in thesessganal times. This apparently is more true of
the private sector because of growing competition private business nationally and
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internationally. This is evidenced by the arrivdl roultinational companies in Lithuania eg.
Barclays, Novotel, Grant Thornton, and Kraft Foodiche business areas are requiring
graduates from this programme for research, camstyt analysis, purchasing etc.
Consequently, a significant number of students adenitted annually to this bachelor
programme: 123 from 1320 applications in 2011 tlnotgs is a decrease from 2010 and a peak
(177 admissions) at 2009. There is competitionnemwugh the SER mentions ‘exceptional
feature’, for this programme from other similar Bomics/finance programmes in Kaunas itself,
in nearby Vilnius and in the Baltic states. Gooddsnt ability in English is a requirement in
some cases, as it is also very appropriately pt@se¢his programme too.

The LOs are attained over four years full-time gtook 240 credits. The length of the
programme is long in comparison with some similaogpammes at other institutions in
Lithuania and abroad where often the length is favthree years (and falling to two in the UK)
at bachelor level and this should be considerethbyFaculty, particularly when study fees are
high and the drop-out rate excessive. However, dims and LOs are similar to many
comparable bachelor programmes and consistenettyple and level of studies and the bachelor
level of qualification offered. The Level 6 programa reflects the National law and National
Qualifications Framework (2008), the VMU statutal aegulations, the European Qualification
Framework, and the Bologna Declaration and ensteegmmendations. The LOs are updated
on a regular basis by the Study Programme Comm({{&#C) that appropriately includes
teachers, students, Alumni, and employers/socidh@is. But it is not clear from the SER who
are the employers and it is recommended that thmedloand minuted meetings are held more
regularly than every two years as changes to tlemaeny and labour markets occur more
frequently. Of course, there is regular informahte@t with employers and former graduates that
is much in evidence, for example, auditors in Kauna

The title of this programme is ‘Economics and FrenThe programmes content reflects
this title with courses in both economics and fognthe majority relate to economics and the
minority to finance. Some innovative courses arerel such as ‘Real Estate Economics’
(compulsory, 4 credits) but overall the subjects all linked to the programme LOs and all
subjects have listed both specific and generic LUs qualification awarded, ‘Bachelor in
Economics,” can be justified because of the domieaof economics and economic-related
courses in the curriculum but it might be more aatiand helpful to students and employers if
the title was ‘Bachelor in Economics (Economics &irthnce).

2. Curriculum design

The programme curriculum covers both theoreticanemics and financial studies. It
meets National legal requirements and VMU reguhatjdoeing over four years of full-time
studies and 240 credits. The structure is logicel aomprises blocks of general university
subjects (24 credits), elective courses (34 creditady field subjects (182 credits), micro level
subjects, macro level subjects, international eooo® subjects, introductory and a pre-
graduation practice (15), and a final thesis (¥slits). This is the norm for a university bachelor
economics programme. Other similar programmes adtus Baltic states and Western Europe
are often just three years for the same level akvand outcomes, and in few cases are now just
two intensive years only. The timescale is vitathportant in today’s economic climate when
many students are paying fees annually. The nuofisrbjects per semester does not exceed 7.

The subjects are spread evenly across the EF pnoggaand are suitably progressive. For
example, English level 3 appears in semester 1Emglish level 4 in semester 2, likewise for
Calculus I and Calculus Il. For some students Enwtdcs proves more difficult and this is thus
not offered until semester 6; however, for studevita sound mathematics it might be offered
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earlier and it is recommended so by the expert t&dgifare Economics is now offered as an
elective and this is a sensible option in todagenmmic climate. It is good to see innovation
and this is evidenced by the subject Real Estatm@uics, a highly specialised subject found
more often in a professional qualification of reatate management and property development.
This subject reflects its central point in the eatrLithuanian economy and is much valued and
supported by the EF students. This innovation iig geod for this programme.

The content and sequence of the subjects genegdlgct the demands of the learning
outcomes (LOs). The attainment of listed knowledge skills takes place during theoretical and
practical classes and individual student work. &heunt of individual work is about 60 - 70%
across the courses; this is appropriate for goathddar students but high for those with less
ability or low motivation ancheeds a review check by FEM. The intended LOs iandas to
those of other bachelor economics programmes, maljoand internationally, and as such
provide evidence that these are consistent withyjte and level of studies. It is good to see that
the course LOs are correlated to the programme’s &@ also to the study methodology. This
correlation is clear from Table 4 of the SER and Annex 1 but, as noted before,
internationalisation featured in the curriculum deenore representation in the LOs.

The scope of this EF programme over four yearsnglya sufficient to attain the LOs. It is
claimed in the SER that the ‘exceptional featufethe EF programme is a systematic approach
to knowledge as well as skills; this comprises &ssary knowledge of economic models,
qualitative and quantitative methods and skills goonomic and financial analysis’ leading to
jobs as economic and financial analysts. The SEBRnel that the programme is up-to-date and
reflects latest achievements and recent changgfbal economics and finance. The subject
contents and the reading lists support this statemegeneral (but some reading lists are rather
dated in places and need reviewing), as does tigeraf practice placements in organisations
such as the Bureau of Business Services Ltd akéyrinternational banks like Swedbank and
DNB. Relatively new additions to the curriculumregldy noted, also support this, for example,
Real Estate Economics (4 credits) and Welfare Ewice (4 credits). Appropriately, the size
and importance of the courses ranges from 4 tedits; there are no ‘small’ subject courses that
require consolidating.

3. Teaching staff

Academic staff is hired by public competition aradtificated by VMU's Certification and
Qualification Committee. In 2011-12 teachers cosgi 27 teaching the specialised subject
courses in the EF programme and 31 the generalexsiy subjects. Those teaching the
specialised study subjects include seven profes&Orassociated professors, six lecturers, two
assistants and two doctoral students. Some 90%udlreme; appropriately, the part-time
teachers have relevant business experience. Stafifigations are more than adequate to
provide the LOs and the legal requirements. Itaged that the majority of staff have obtained
their degree qualifications at either VMU or at iKkas University of Technology. This creates a
somewhat incestuous climate and in future, may &e& teachers could be employed with
qualifications andexperience from a wider more international sph&he number of academic
staff is adequate to ensure the LOs. Overall, th@agogical experience is good with staff
teaching at least for two years as the minimum some 27% teaching more than 20 years.
Specific interests reflect the programme title W% of academic staff having specific interests
in economics and 31% in finance and numeracy. Qydre a positive assessment of teaching
staff resources.

The age profile of the teachers is reasonable. eS2f6 are under 35 years and only 27 %
are over 50 years; the youngest is 26 and the toBeyears (SER data). This indicates that as
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staff retire then there are younger staff to tdl@rtpositions and, as indicated beforehand, these
are likely to have sufficient academic experiergéeveral senior academics have moved on to
teach the master programme; several young teablagiag obtained their PhD have replaced
them. Some take maternity leave and are approfyriaelaced, even if temporarily. But overall,
staff turnover is low for teachers on this EF pemgme. The staff:student ratio on the EF
programme has increased to 1:11.15 in 2012 fron® 1082008 (as stated in SER), allowing still
quite reasonable class sizes. It is slightly higfuerthe study field and specialised subjects
classes but still fairly reasonable for effectivadhing and learning overall. With thesis
seminars, the ratio is more favourable at aboutriLr8ality. The teaching staff met by the expert
team showed genuine commitment to teaching thetfests and using a modern and flexible
pedagogical approach.

Continuing professional development (CPD) is laygedntred on research activities and
attending conferences. There is some mobility ®Rhstaff from this programme going abroad.
There are 14 Erasmus agreements with comparablersities in Europe which allows for staff
to teach a series of lectures or attend conferericesclear that most exchanges are for a few
days to one week; longer periods including a sesneshould be considered; this needs
reviewing by the FEM. There are some incoming teesshagain from Europe, but less than
outgoing ones, for example 10 in 2012. This mapéeause not all EF course are yet taught in
English, the universal language for Erasmus exabanlylany teachers claim to have good-
excellent abilities in foreign languages includiBgglish and this was clearly in evidence at
meetings held during the site visit.

Research activity is valued by the programme taach®everal in the Department of
Economics and the Department of Finance have lhdir research activity into providing
relevant textbooks and papers for the EF programmnseich areas as Public Finance, Financial
Management, and Macroeconomics. In the period 2AA)7EF teachers have presented 132
research papers at scientific conferences in Litlaug64%) and other countries (36%), mainly in
Europe. As well as individual staff research, groegearch activity also takes place, sometimes
with grants from the Research Council of Lithuaiigs paramount that the published results are
placed in international refereed journals of thghlest respected quality. This fact needs to be
reviewed and entrenched by FEM, as does the feguahnieaching staff research publications
and the unwillingness to undertake sabbaticals. &Sgmmt research activity with students is
acknowledged by the expert team and this is an itapbfeature.

It is clear from discussions with the EF studenisrd) the site visit that teachers use a
variety of pedagogical methods in their teachingedé include lectures, seminars, individual
and group consultation, e-learning, Baltic and \&festcase-studies, practice management, and
thesis supervision. There is some simulation usegaching but as yet an ,Incubator’ has not
been installed to really embed such a strategys Bhiould be considered as a next stage.
Additionally, new teaching approaches could behieriearned if more staff exchanges abroad
took place.

4. Facilities and learning resources

The premises and equipment used for the EF studeatshared. The premises have been
renovated and are just adequate in size and gdatitthis bachelor programme. In the bulding
mainly used by the Faculty, there are six largéulectheatres, four smaller seminar rooms and
one computer room. Rooms are also used in othebyéaildings. The equipment available for
teaching includes multimedia projectors, TV setsd asideo cameras, though as yet, no
JIncubator‘. There are adequate facilities for disabstudents.
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There are 68 computers and 10 laptops for studentiruFEM. All are connected to the
internet and integrated into VU's intranet for teiag purposes (eg.handouts, lecture notes,
contact with teachers, e-learning) and communinabietween all members of VMU. During
Introduction Practice, computers are used whenesiisdwork in small groups of five for the
virtual learning environment (VLE) simulation taskgork with VLE could be expanded.

In the nearby central university library studemisturally, can borrow books and can also
make copies of chapters. There are 468 study plalass71 for computers. There is a section
where teachers can leave specific handouts andsbimokstudents. Book stock for economics
and finance is updated annually. There is a gondeaaf databases for student and staff research
use and this is continually updated though someenspecific statistical databases would be
beneficial. The library hours are reasonable a0-20.00 hours weekdays, 9.00-18.00 hours
Saturdays and Sunday opening during exam time$olild be noted by VMU library staff that
in many university libraries today there is 24/7njmg that ishighly valued by the students.
Thus library hours should be reviewed and made ewere supportive. Scientific papers by
FEM teachers and students are published in FEMh@dsir— Applied Economics: Systematic
Research; Management of Organisations: Systemased&ch — and placed in the library to
assist FEM students in their thesis research w@verall, the ambience of the central library is
now very dated and MVU should consider radicallydermising it when funds allow. Nearby is
a new state-of-the-art university library that ntigerve as an appropriate example.

Employers are, to some extent, participating inngj\some advice to FEM and in joining
the EF Programme Studies Committee, though thigldhHme made more visible. The opinion of
employers of students during their pre-graduaticaciice (10 credits) is considered. Overall,
they give a very positive evaluation of studentpuactice; they are flexible in approach, willing
to team work, able to meet clients, and good alyaisa but, apparently, a very few students do
lack motivation and determination in undertaking some practicaksga®etails about the
employers and their business are not sufficietthénSER; but it was evident from meeting them
during the site visit that they are most supporo¥¢he EF students on practice and several are
prize-winning graduates themselves (eg. Ernst amahy prize) and have the higheginion of
this programme and the FEM. There is some worktige@ebroad through Erasmus and Socrates
schemes.

5. Study process and students’ performace assessmen

The entry to the EF programme follows National &hdU regulations. The application to
the programme is organised through the joint adomss network of the Association of
Lithuanian Higher Education Institutions. The rgtipoints of competition are calculated by a
standard formula. The programme, although theoemspetition, is popular and the entry points
are good with the first and last entrant’'s poirgsg close, for example, in 2011 the highest was
20.06 and lowest 17.58, thus it seems that ,onb llest students are admitted* to the EF
programme, as stated in the SER.

In order to assist students through their four yeHrstudy there is academic and social
support. Each subject has ample material and melbgidal support with reading lists supplied
etc. Internet and intranet are used. As mentiodathbases are available, and the VMU central
library, as well as other city and university libes, are available. There is access to computers.
Hostel facilities are provided at reasonable rafé®ere is financial support, as noted before,
through fees discounts (12 FEM students) and samanhts (135 FEM students in 2011).
Additionally, there are private scholarships foe thest students (6 EF students in 2011) and
student state loans (66 FEM students in 2011). r&ly¢he support appears comprehensive and
positive. Extra-murally, there is a range of atidg available to students including taking part in
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the VMU choir, the theatre club, VMU radio, writing the VMU journal ,Sesija’, and the
academic club ,Economicus’. Thus, EF students at eatered for and cared for; the students
confirmed to the expert team that there are exaetkdations with the teaching staff and advice
is always available.

The subject assessment criteria, publicly availabkubject descriptors, correspond to the
LOs of each subject and these correlate to thasthéoprogramme. As the norm for Lithuania,
assessment is based on a 10-point scale with tia d§rade for the subject consisting of
classwork (50%) and final examination (50%). Thiggess is clearly outlined on VMU intranet
and Moodle. Student progress is monitored ovefdbeyears. There are regular meetings with
teachers, Head of Department, and Dean. The avetagent grades on this EF programme
seem stable at 7.3 in semester 1 and 7.8-8.0 irsgem5 seemingly to indicate reasonable
performance throughout the programme. The finabithés evaluated by the Qualification
Commission; only one student had a negative evaluam 2012. Overall, the bachelor thesis
work is of a good level with relevant and intenegttopics researched, for example, SEB banks
financial performance rating in the EU or the impat cigarrette duty on national economic
indices. Sometimes the thesis topics do not alweffsct the aims of this programme and thus
the FEM is attempting to ensure that in future ¢éisedo relate to changing global and national
economic situations. At times, summaries are inistest, varying in content, style and length. It
is evident from the work that EF students have agetstanding of relevant mathematical and
statistical techniques and are also able to appbn@mic theory and economic reasoning to
applied topics.

From 2007 to 2011 (SER) the number of applicatiarged with 1320 the lowest in 2011
and 2252 the highest in 2009 during the econonisescin 2011 there was 1320. The number of
students admitted likewise varied betwen 177 in92@donly 76 in 2007; in 2011 it was 123.
The number of drop-outs is increasing year-by-ye#n just four in 2007 but 34 in 2011. FEM
has logged some reasons for the drop-out increaseantinues to monitor this aspect. Jobs are
readily available to EF graduates. According te YYMU Students® Career Centre survey in
2011 this indicated that, from the 45% of returseme 43% continued working during their
studies and after six months 80% in total of tH2@80 graduates were working with some 66%
working in a related field to their EF studies. T¢p@duates are holding important positions'
(SER, para. 123) in such areas as multinationapaomes, international banks, and the European
Commission. Some are vice-presidents of financeugppo executive directors of audit
companies, and one advises the President of Litauameconomic and financial matters. Other
graduates entered full-time master economics progres mainly in VMU and Kaunas
University of Technology but some study abroad e tJUK, USA, Denmark, etc. Thus,
expectations are clearly being met and the FEMiguoetfl this to the expert team.

There is some EF student mobility. The surveysectfFEM rather than just the EF
students but it is claimed in the SER that the nremdf outgoing students of the programme
remains high* and from 2011 ,the number of placet®eas increasing‘. Table 13 in the SER
relates to FEM and here it is expected that theee38 outgoing students and 34 incoming.
Outgoings have recently increased but incomingsremes variable. Each year some 6-7 courses
are taught in English thus this may attract incamexchange students as do the bilateral
agreements (over 40 agreements in 2011).

6. Programme management
There is clarity in the EF programme's administmati(being described in SER). It

comprises the EF Programme Studies Committeeywbeépartments, the Dean and the Faculty
Board. Quality assessment is regulated by the Cttieenand the departments and proposals for
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change are also within their sphere; this is udert every two years but annually may be
better and is recommended. Any updating is themdinated by the Committee as per the VMU
Regulations on Studies 2011. Of course, there ter intermittant less formal meetings noted.
The Coordinator of the EF programme specificallthis Head of the Department of Economics.
There are seven members on the Committee repnegeatiministration, lecturers, students,
graduates, and social partners/employers. Any apomust be approved by the Board and
then executed by departments. Importantly, it igdly the employer member who can provide
advice about the current labour markets and gredt@npetences and knowledge required. But
it is not sufficient for one employer to be thenegentative outside of higher education and be in
this position and this should be reviewed by FEMe Tole of the Alumni within the Committee
might also need greater emphasis.

Data is accumulated from regular surveys of théet$talders — students, graduates,
teachers, employers. As a result, discussions fildee in the departments and the Committee.
Any resultant proposals for change are then puwtdad by the Committee, addressing both the
programme and quality assurance systems. As nti@eathe impact made by employers and
Alumni may be insufficient to provide an up-to-datesiness view. Currently, too much
influence seems to be in the hands of VMU educatediemics and this is rather incestuous.

Key decisions on quality assessment are undertakemiversity level via the VMU
Teaching Quality Assessment Policy 2008. It clatmgonsider ,instructions' from SKVC but
does not exemplify. This process needs to be i@drifi any future reports. Surveys of teachers
and students at the end of semesters take plaestigus are asked with a different focus for
each group including subject content and are linketdOs. Forums containing EF teachers,
students, alumni, and employers also are a fea@verall, students are positive about their
teaching and learning with positve responses fogush more practical courses (eg Managerial
Economics, Financial and Cost Accounting) whereagel evaluations are subjects in areas of
mathematics and informatics taught by teachers fotmer faculties. Maybe these do not know
the students as well nor are so involved in ther&utbusiness occupations of the students.
Teachers who are approachable and friendly redagte evaluations, particularly young PhD
graduates and also their courses. The SER sugpestthese teachers are in good positions to
offer new subjects in the EF programme, as for @awith Real Estate Economics.

It is important for regular formal meetings to kedwith employers and with the Alumni.
Those with Alumni are held twice a year. But noailstare provided in the SER regarding the
topics discussed, the numbers of Alumni attendarg] if minutes are recorded. Clearly, the
Alumni and the employers are contributing in somegysvincluding being guest teachers and
making some curricular suggestions but this co@ldnwore structured and more formal in order
to obtain as much current information about theneawy and thevorkplace as possible. But
overall, it is a positive result with both VMU arnlde FEM effectively involved in programme
management and in the quality of education providetie EF programme; the students, in the
main, are attaining the required LOs and obtainiagy appropriate jobs or places of further
advanced master studies.

[l. RECOMMENDATIONS

3.1. Some consideration should be given to itexgrthe learning outcomes. These
should be referred to in a more commonly consisteyt rather than by different names at times
such as ‘objectives’ then ‘outcomes’. There shduédmore correlation between the learning
outcomes and the curriculum, particularly in regardncluding reference to the international
aspects and content of some courses of this EFgroge.
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3.2. The FEM staff should review the lengthto$ four year programme with regard to
shortening the length and making the programme mooenpetitive nationally and
internationally. In a few cases, the sequence afsas should be reviewed and, for example,
Econometrics offered earlier to more able studeMsybe self-study at 60-70% of the
programme is too much for less able students wiea mentinuous support and also for those
with low motivation and this aspect should be exsdiby FEM.

3.3. There is international exchange but te dhis is limited to shorter periods; longer
periods would be more beneficial. Research is tharalement for staff development but more
is needed and work should be published in the Biglyguality economics and finance
international refereed journals. Sabbaticals tdahim the research activity need to be more
seriously considered by both the administrationlaynthe teaching staff.

3.4. There are simulation exercises used inteaehing and learning but it is time to
expand the simulation facilities and consider amhgpthe ‘Incubator’. The nearby university
central library is large and stocked with some vah books, journals and databases (further
statistical ones would be helpful) and although d¢ipening hours are reasonable this needs
reviewing as many university libraries are now o7 and fully used by students. The
ambience in the library is now very dated; it i5Q9 style; it does not encourage or enthuse the
EF students sufficiently to study there; it woulol\nbe appropriate to radically modernise this
library so as to support and encourage modernestudore fully in the Zlcentury.

3.5. The study process and assessment areguen; these are evidenced by the high
qguality graduates, their very good English and otaaguage abilities, their study work, and
their continuing high employability against compats in Kaunas and Lithuania. In order to
keep this quality, the expert team suggests théraged monitoring of programme marketing,
numbers of applications, annual student enrolmairtg-outs, students international mobility
and research activities including summaries.

3.6 It would be appropriate if more consideratian diven to formally involving more
employers and Alumni in quality assurance matterd also curriculum development in a
structured way with regular meetings (may be eachester) having an agenda and are minuted.
More involvement by employers and Alumni in the BFogramme Studies Committee should
also be considered by FEM to reduce the dominahaeademia.
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IV. SUMMARY

The expert team after discussions during the sg& with students, graduates/alumni,
employers/social partners, teaching staff and aditnétion find that expectations for this EF
bachelor programme are met. In summary then fdr aeea:

1. It is clear from the very detailed course descrptbat students are made fully aware of
the stated learning outcomes and requirements docess and this is good. These are very
appropriately provided for the students at thet stheach course using the descriptors. However,
the learning outcomes are often very general amd ne@ be more specific, for example, they
might have more specific reference to and cor@atvith the international content of some
courses in this programme. There are a list of aives linked to the aims that are then later
labelled ,outcomes‘. This is quite confusing andrenolarity is required. The aims and learning
outcomes are based on current market research takeler by FEM. These are broadly
successfully attained as evidenced by the infoonaprovided to the expert team by the
graduates and employers during the site visit, ntdrwyhom now have high profile positions in
multinational companies and state organisatior&aiunas.

2. This programme typically is four years and 240 isedrhis is a common curricular
structure but is long in comparison with some otsiemilar economics bachelor programmes,
particularly so in other countries where the progres are just three years and some now
becoming only two intensive years. ConsequentlyWiFteeds to address this issue. The subject
courses are evenly spread and in appropriate segusross the four years though the expert
team suggests moving up Econometrics for thoseestadshowing good mathematical ability as
it is an important aspect to the programme. Itasdyto see innovation and the inclusion of Real
Estate Economics as a compulsory course indicdtesvard thinking so relevant to today's
Lithuanian economy. Self- study amounts to som&®a- of the programme; this is suitable for
the most able students but it needs further corstida for those less able or with low
motivation. The programme is up-to-date; this iglemced in the offering of the latest courses
and the number of prominent businesses providiagtjge placements for the students.

3. There are sufficient qualified staff to ensure mhéag outcomes and to meet legal
requirements. The profile is a young one overalvpting energy and dynamism. Many staff are
former graduates of MVU or from other Kaunas ingtiins and this is too ,cosy’ and
incestuous. New staff need to be employed fromdeimacademic base than Kaunas to introduce
and embed new ideas. The approach to teaching earding methodology is modern and
flexible with many staff willing to engage in a gaof teaching activities. This is appreciated by
the students. Research activity is evident, sonmtlyowith students, but more is needed overall
and work needs to be published in the most respeted refereed international journals. It is
good to see staff and a Faculty who are willingake risks in order to develop this bachelor
programme and introduce such appropriate courseéd/elfare Economics and Real Estate
Economics, both beiing successful and valued btindents.

4. The premises and equipment to support this EF progre are sufficient. Some
simulation activities do take place, but it is ntme to move forward to the next stage and
expand these by purchasing the ,Incubator‘. Thdrakhbrary opening hours are reasonable to
support the EF students but many university liesgare now open 24/7 and this is highly valued
by students and very successful. MVU should givie Herious consideration. Practice takes
place in a range of businesses, some in well-knowmudtinational companies, in state
organisations, and some abroad. The employers meltbe EF students on practice as they find
them flexible, able to team work, and analyticald anore so than students from elsewhere.
Overall, practice placements are successful andlyhamic employers met during the site vist
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are very positive indeed about the students butqusasionally some employers find a few
students with low motivation and poor determinatiorpractical situations. This needs further
examination by the FEM.

5. The EF programme is popular and the entry poirgsgaod with a very close spread
between first and last entry points. Student nusbeg large with over 500 students in total and
some 90 new students enrolled this year, 2012-28 @wust be taken if rolls fall continuously
and if the drop-out rate worsens. The EF studeat® lample study materials in the library and
in the IT provision, though most supply their owonputers. The quality of student work
including theses is good overall with the topicssgmeters being carefully framed, though some
summaries need further consistency and guidance. B programme provides training in
economics and finance, stimulates many studengentually, and provides a firm foundation
about the workings of the economic and financiatays. It develops important problem-
solving and decision-making skills. Student hostets available. Finance is also available to the
students in a broad variety of forms. Overall, siitdsupport is comprehensive and very positive.
Assessment criteria, both formative and summasixe clearly outlined in advance to students in
the very detailed course descriptors. Those coutaeght in English attract some foreign
students, as do the many bilateral agreementsMiid has agreed. Employment levels for
graduates continue to impress despite the econslomtp. Students are very positive about their
employment prospects and graduates are similagjtipe® about in-house promotion prospects
with several recent impressive examples quotedh@oekpert team. The FEM and the students
confirmed that the EF programme meets full expemtat

6. There is clarity in the management of the EF pnogna. An appropriate range of
structures are in place. However, quality assuramatters are addressed formally and in specific
detail ( as written in SER) every two years and thay be too long a time for formal discussion.
Including more employer members and Alumni onto BffeProgramme Studies Committee is
also warranted in order to reduce the strong infteeof academia and provide a wider range of
viewpoints. Student surveys indicate preferencariore practical courses rather than the areas
of mathematics and informatics. Preference is elgwessed for teaching staff who appear more
open, are approachable and friendly. Overall, egygsk and Alumni might be more formally
involved in curricular matters in a more structusreay. But the expert team can confirm that
VMU, FEM, and the teaching staff are effectivelywatved in the management of this EF
bachelor programme, one that is currently successfu

Briefly, some areas of good practice in the EF b&miprogramme include:

e The very detailed course descriptors that incligeliOs.

e The good abilities in using English overall by stnts, staff, graduates, and employers.

e The introduction of innovative courses into thermuwum eg. Real Estate Economics.

e Student practice in significant multinational comjgs and state organisations in
Kaunas.

e The good employment success of graduates and isehcampany promotions to the
highest level.

e Teaching staff willingness to use a wide range oflern teaching methods.

¢ Facilities that enable disabled students to mogéyeacross the campus.

e Programme management of the EF programme by tlehiten staff, the FEM and
VMU administration.
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V. GENERAL ASSESSMENT

The study programmdsconomics and Finance (state code 612L.10005) of Vytautas
Magnus University is givepositive evaluation.

Sudy programme assessment in points by evaluation areas.

Evaluation
No. Evaluation Area Area in
Points*
1. | Programme aims and learning outcomes 3
2. | Curriculum design 3
3. | Teaching staff 3
4. | Facilities and learning resources 3
5. | Study process and students' performance assessment 4
6. | Programme management 3
Total: 19

*1 (unsatisfactory) - there are essential shortogsithat must be eliminated;

2 (satisfactory) - meets the established minimugquirements, needs improvement;
3 (good) - the field develops systematically, hiasirtctive features;

4 (very good) - the field is exceptionally good.

Grupes vadovas:

Team leader: Prof. dr. Mieczyslaw Socha

Grupes nariai:

Team members: Dr. Michael Emery

Assoc. prof. dr. Maija Senfelde
Prof. dr. Vytautas Jdgis
Andrius Zalitis

Studijy kokyhkes vertinimo centras



Vertimas IS angly kalbos
VYTAUTO DIDZIOJO UNIVERSITETO PIRMOSIOS PAKOPOS STU DIJU
PROGRAMOS EKONOMIKA IR FINANSAI (VALSTYBINIS KODAS — 612L.10005)
2013-02-06 EKSPERTINIO VERTINIMO ISVAD U NR. SV4-39 ISRASAS

<..>
V. APIBENDRINAMASIS [VERTINIMAS

Vytauto Didziojo universiteto studijprogramaEkonomika ir finansai (valstybinis kodas —
612L.10005) vertinameeigiamai.

Eil. Vertinimo sritis Srities
Nr. jvertinimas,
balais*
1. Programos tikslai ir numatomi stugdiezultatai 3
2. Programos sandara 3
3. Personalas 3
4. Materialieji iStekliai 3
5. Studij eiga ir jos vertinimas 4
6. Programos vadyba 3
IS viso: 19

*1 - Nepatenkinamai (yra esmipirikumy, kuriuos litina pasalinti)
2 - Patenkinamai (tenkina minimalius reikalavimgskia tobulinti)
3 - Gerai (sistemiskai glojama sritis, turi savitbruozy)

4 - Labai gerai (sritis yra iSskirgéh

<...>

IV. SANTRAUKA

Eksperty grupe, po vizito aukstojoje mokyklose, kurio metu buwoengtos diskusijos su
studentais, absolventais / alumni, darbdaviais tiafioiais partneriais, akademiniu ir
administraciniu personalu, nustakad su Sia -Ekonomikos ir finansy bakalauro — programa
siejami ike<iai pasiteisina. Apibendrinant apie kiekviesritj reikéty pasakyti:

1. Programos tikslai ir numatomi studijy rezultatai. IS labai iSsamj studiy dalyky
aprag aiskiai matyti, kad studentai iSsamiai informuojapie numatomus studijrezultatus ir
sckmes kriterijus, ir tai vertinama teigiamai. Si infoacija, naudojant aprasus, labai tinkamai
pateikiama studentams, kai jie pradeda studijusnt tikg studiy dalyky. Tafiau numatomi
studiy rezultatai daznai yra pernelyg bendro o, todl turéty bati konkretesni, pvz.,
aprasant numatomus stugdijezultatus gaty buti tiksliau nurodomas tarptautinis kai kyr$ios
programos studij dalyky turinys ir grysis. ParengtagsasSas uzdavingi susiet su tikslais, kurie
véliau vadinami rezultatais”. Tai kelia gana diggdainiaw, tockl reikéty didesnio aiSkumo.
Programos tikslai ir numatomi stuglifezultatai grindziami EVF atliekamais dabartiniargkos
tyrimais. Sie programos tikslai ir numatomi stydigzultatai skmingaijgyvendinami, kaip rodo
informacija, kurj ekspeny grupei vizito metu pateékabsolventai ir darbdaviai, iS kyrdaugelis
uzima aukStus postus Kaune veikimse tarptautisse bendroése ir valstybidse
organizacijose.
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2. Programos sandara.Sios programos apimtis nuolatine forma studijubjarketveri
metai, apimtis 240 kredjt Studiy programos sandara yjarasta, t&iau programos trukim
didek, palyginti su kai kuriomis kitomis panaSiomis ekamkos bakalauro programomis,
pirmiausia silomomis kitose Salyse, kuriose programos trunkadgremetus, o kai kuriose dabar
baigiamos tik per dvejus intensyvaus mokymosi meflisdtl auksStoji mokykla tuity
apsvarstyti sklausimy. Studiy dalykai tolygiai paskirstyti ir tinkama seka é&dyti per ketverius
metus, tdiau ekspexf grupe sialo paankstinti ekonometrijos kursiems studentams, kurjgodo
ex galis matematikai, nes tai yra svarbus Sios progranspekéas. Dziugu matyti, kad
diegiamos naujais: nekilnojamojo turto ekonomikos, kaip privalomadialyko,jtraukimas rodo,
kad galvojamg priekj, atsizvelgianti Lietuvos ekonomi) SavarankiSkas mokymasis sudaro
apie 60-70 proc. programos; tai tinka daugeliuilgatudend, tatiau reikéty dar papildomai
pagalvoti apie tuos, kurieéra tokie gabs arba kurie yra menkiau motyvuoti. Programa yra
moderni; tai matyti iS to, kad®omi naujausi studij dalykai ir kad daug Zinomjmoniy sialo
jose atlikti praktilg.

3. Personalas. Yra gana daug kvalifikugt darbuotoy, galirciy uztikrinti numatong
studijy rezultaty pasiekim ir teisiniy reikalavimy laikymasi. Apskritai kolektyvas yra jaunas,
energingas ir dinamiSkas. Daugelis darbuptgfa VDU arba ki Kauno mokslojstaigy
absolventai, o tai sukuria jaukumo ir ,savumo* jaigsNauji darbuotojai tuty bati samdomi iS
platesnio akademinio rato, o ne tik iS Kauno, kat Biilomos ir diegiamos naujés. Déstymo
ir studijavimo metodika yra moderni ir lanksti, dglis darbuotaj noriai dalyvaujajvairioje
mokymo veikloje. Studentai tai vertina. Moksijriiyrimy veikla akivaizdziai vykdoma, kartais
tai daromajtraukiant studentus, d&u apskritai reikty nuveikti daugiau, darbai tétg bati
skelbiami didziausio pripazinimo susilaukéawmse ir recenzuojamuose tarptautiniuose
leidiniuose. DZiugu matyti, kad darbuotojai ir féteias noriai prisiima rizik, siekdami tobulinti
Sia bakalauro program ir jtraukti tokius deramus kursus kaip ger®vekonomika ir
nekilnojamojo turto ekonomika; abu Sie kursai sugé sckmés, juos vertina studentai.

4. Materialieji iStekliai. Siai programai reikalingos patalpos ir prieré®nyra
pakankamos. Vykdomas Sioks toks modeliavimaSatajau atjo laikas pereitij kita etap ir
iSplesti Sias priemonegsigyjant ,inkubaton“. Centrinés bibliotekos darbo laikas yra tinkamas
daugeliui programos studenttatiau daugelio universitet biblioteka jau dirba vis pag be
iSeiginiy dieny; studentai tai labai vertina, ir tai labai pasiea. Vytauto Didziojo universitetas
turéty rimtai apsvarstyti gi galimyke. Praktika atliekama labawvairiose jimorese; kai kurie
studentaig atlieka gerai Zinomose tarptauise bendroése arba valstybise organizacijose, kai
kurie — uzsienyje. Darbdaviai mielai priima progsrstudentus praktikuotis, neg,juomone,
Sie studentai gerai prisitaiko, sugeba dirbti gagp analizuoti ir tai daro geriau neikitnokslo
jstaigy studentai. Apskritai praktés stazuats yra skmingos, o dinamiski darbdaviai, susitik
per apsilankym vietoje, iS tieg labai teigiamai atsiliep apie studentus, ir tik pavieniai
darbdaviai nuroégl kad keletas studentouvo menkai motyvuoti ir neryztingi sfgdami tam
tikrus praktinius klausimus. EVF ity geriau iSnagriéti §j klausimy.

5. Studijy eiga ir jos vertinimas. Si programa yra populiari, stojamieji abiturigmialai —
auksti, pirnyjy ir paskutinijy jstojusiyjy stojamieji balai skiriasi labai nedaug. Studeskatiali
dideli: iS viso studijuoja daugiau kaip 500 studgrd Siais — 2012-2013 m. m. — priimta apie
90 nauy; studend. Jeigu stojafiyjy skatius nuolat ma&y ir jeigu padidty nubyrjusiy
studeng dalis, reikty tuo susifipinti. Programos studentams suteikiama gausiosijstud
medziagos bibliotekoje ir IT Saltiniuose, nors daiggynaudoja nuosavus kompiuterius. Student
darhy, jskaitant baigiamuosius darbus, kokydpskritai yra gera, temos kru@ @ apibgziamos,
tatiau kai kurios santraukos #y bati nuoseklesés, tugty bati geriau konsultuojamaétl jy
rengimo. Numatomas mokymas ekonomikos ir fimarssityse, ugdomi daugelio student
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protiniai gabumai, suteikiama ggempagrinding ziniy apie ekonominj ir finansiny sisteny
veikima. Tokiu badu tobulinami svaris probleny sprendimo ir sprendignpriemimo jgadziai.
Veikia studenj bendrabugiai. Studentai gali pasinaudoti labgvairiomis finansavimo
galimybemis. Apskritai studemt remimas yra visapusis ir labai akivaizdus. Formuojgmo
apibendrinamojo vertinimo kriterijai studentams agksto aiskiai iSgstomi pateikiant labai
iSsamius study dalyky aprasus. Angl kalba @stomi studiy dalykai pritraukia uzsienio
studeng, kaip ir gauss dviSaliai susitarimai, kuriuos yra su¢mruniversitetas. Absolvant
uzimtumo lygis ir toliau nepaliauja stebs) nepaisant ekonomikos nuosmukio. Studentai labai
gerai vertingsidarbinimo perspektyvas, o absolventai atitinkataigiamai atsiliepia apie vidaus
paaukstinimo perspektyvas, ekspegrupei nurodydami kelgtjspadingy nesen pavyzdzi.
Ekonomikos ir vadybos fakulteto nariai ir studenpatvirtino, kad programa pateising |j
likestius.

6. Programos vadybayra skaidri.]diegtosjvairios reikiamos strukitos. Visgi kokylés
uztikrinimo klausimai oficialiai ir tam tikru detamu (kaip nurodyta savianatg suvestigje)
sprendziami kas dvejus metus, o toks ofigidiskusiy rengimo daznumas galiith per mazas]|
programos study komitet jtraukiant daugiau darbdayiir buvusiy aukktiniy taip pat
uztikrinama, kad ity sumazinta didélakademins bendruomeis jtaka ir pareiSkiama daugiau
nuomoni;. Studend apklausos rodo, kad pirmenyteikiama praktiSkesniems stugilalykams,
o0 ne matematikos ir informatikos sritims. Be tornpenyle teikiama tokiam akademiniam
personalui, kuris yra atviresnis, mieliau bendrati@ir draugiSkesnis. Apskritai darbdaviai ir
buwe aukktiniai gakty bati oficialiau ir sistemingiautraukiami sprendziant studijprogramos
klausimus. Taiau ekspext grupe gali patvirtinti, kad universitetas, Ekonomikos vadybos
fakulteto administracija ir akademinis personalaksmingaijtraukiamij Sios dabar&mingai
igyvendinamos bakalauro programos vagdyb

Trumpas programos gerosios patiriggvendinimo siiy sarasas:
1. labai iSsarns studijy dalyky apraSai su numatomais studigzultatais;
2. geras bendras studentlarbuotaoy, absolveni ir darbdawviy angly kalbos mokjimas;
3. naupy studiy dalyky, pvz., nekilnojamojo turto ekonomikogtraukimasj studiy
prograna;
4. studengy praktika Kaune veikiafiose stambiose tarptautse bendroése ir
valstybirése organizacijose;
5. s¢ékmingas absolvent jsidarbinimas ir paaukstinimagmonese iki auksiausiojo
lygmens;
. akademinio personalo noras taikyti labagirius naujoviskus mokymo metodus;
. jranga, suteikianti ngaliems studentams galimylpatogiai judti po universiteto
teritorija;
8. akademinio personalo, fakulteto ir universiteto adstracinio personalo dalyvavimas
valdant program

~N O

[Il. REKOMENDACIJOS

1. Reikéty skirti démesio numatomp studiy rezultaty persvarstymui. Jie téty biti
nurodomi nuosekliau ijvardijami vienodai, 0 ne kartais vadinant juos wadiais, o kartais —
rezultatais. Numatomi studijrezultatai tugty bati glaudziau susieti su studijprograma,
pirmiausia nurodant tarptautinius aspektus ir kaik Sios Ekonomikos ir finansy programos
studijy dalyky turin;.

2. Ekonomikos ir vadybos fakulteto darbuotojaiétyr persvarstyti Sios ketverimety
programos trukmy siekdami ¢ sutrumpinti ir padaryti konkurencingessalies ir tarptautiniu
lygmenimis. Keliais atvejais téiy bati persvarstyta studjj dalyky seka ir, pvz., gabesniems
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studentams ekonometrija ¢l buti siifloma anksiau. Gallut tai, kad 60—70 proc. programos
sudaro savarankiSkas mokymasis yra per daug mazgainiiny studentams, kuriems reikalinga
nuolatire parama, taip pat tiems, kurie yra menkai motyyufatkultetas tusty iSnagrireti Sj

aspeki.

3. Rengiami tarptautiniai mainai, dau kol kas g trukmé gana trumpa; idy naudinga
taikyti ilgesnius laikotarpius. Moksliniai tyrimaira pagrindinis personalo tolgjimo veiksnys,
taciau reilety nuveikti daugiau; darbai tétg biti skelbiami auk&ausio lygmens ekonominiuose
ir finansiniuose tarptautiniuose recenzuojamuosdineiose. Administracinis ir akademinis
personalas téty rimciau apsvarstyti galimypbati atleistiems nuo pedagognio darbo vieneriems
metams, kad gétly uzsiimti tolesne moksligityrimy veikla.

4. Déstymo ir studijavimo procesuose naudojami modeatmvuzdaviniai, téiau jau ajo
laikas iSpttoti modeliavimo priemones ir apsvarstyti inkub@ois* jsigijimo galimyke. Salia
esanti centrié universiteto biblioteka yra didel joje yra kai kuny reikiamy knygy, leidiniy ir
duomen bazy (baty naudinga tuiti daugiau statistini duomemy bazi), ir, nors darbo laikas
yra gana tinkamas;j jeikia persvarstyti, nes Siais laikais daugelis/ersitet; biblioteky dirba
iStisg parl be laisy dieny, ir studentai jomis nuolat naudojasi. Bibliotekayglinka jau tikrai
atgyvenusi, interjeras — praeito SimthweSesto deSimtnde stiliaus, todl neikvepia ir neskatina
EF studeni ¢ia mokytis; jau reikty IS esnés atnaujinti bibliotek, siekiant labiau paremti ir
paskatinti Siuolaikines XXI a. studijas.

5. Studijy procesas ir vertinimas yra labai gerai vertinatairodo aukStas absolvent
lygis, jy labai geras anglkalbos ir kity kalby mokejimas, y studiy veikla ir nuolatirs labai
gerosjsidarbinimo galimybs, palyginti su konkurentais Kaune ir Vilniuje. Kadty iSlaikyta
tokia kokyle, ekspeni grupe siilo nuolat stebti programos rinkoday paraiSk skatiy, kasmet
priimty studeng skatiy, nubygjusiy studeng skatiy, studenj tarptautin judumy ir mokslirg
tiriamaja veikla, uztikrinant santraukrengimy.

6. Deréty iSsamiau apsvarstyti galimyloficialiai jtraukti daugiau darbdayiir absolveng
sprendziant kokws uztikrinimo klausimus ir rengiant stuglij programas, tai darant
strukfirizuotai ir rengiant reguliarius pészius (gallat kiekviers semesy), numatant
darbotvark ir surasSant pasiziy protokolus. Siekdamas sumazinti akademibendruomeis
dominaviny, fakultetas taip pat téty apsvarstyti galimyplabiaujtraukti darbdavius ir buvusius
aukktiniusj programos studij komiteg.

<...>

Paslaugos tedja patvirtina, jog yra susipazinusi su Lietuvos [Rddikos baudziamojo
kodeksd 235 straipsnio, numatsio atsakomyb uZ melaging ar Zinomai neteisingai atlit
vertimg, reikalavimais.

Vertéjos rekvizitai (vardas, pavaid
parasas)

1Zin., 2002, Nr.37-1341
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