\ SKVC

STUDIJJ KOKYBES VERTINIMO CENTRAS

SIAULI U UNIVERSITETO
PROGRAMOS KULTUROS STUDIJOS (621V91001)
VERTINIMO ISVADOS

EVALUATION REPORT
OF CULTURE STUDIES (621Vv91001)
STUDY PROGRAMME
AT SIAULIAI UNIVERSITY

Grupés vadovas:

) Prof. dr. Juha Janhunen
Team leader:

Grupés nariai:

) Assoc. prof. dr. Guntis Smidchens
Team members:

Assoc. prof. dr. Valdis Muktuvels
Assoc. prof. dr. Martin Hallik

Dr. Skaidra Trilupaityd

Sandra Kaleininkadt

ISvados parengtos amgkalba
Report language - English

Vilnius
2013



DUOMENYS APIE IVERTINT A PROGRAMA

Studijy programos pavadinimas Kafbs studijos

Valstybinis kodas 621Vv91001

Studijy sritis Humanitariniai mokslai

Studijy kryptis Istorija, filosofija, teologija ir kuliros studijos
Studijy programosiSis Universitetias studijos

Studijy pakopa Antroji

Studiy forma (trukné metais) Nuolatia (2)

Studijy programos apimtis kreditais 120

Suteikiamas laipsnis ir (ar) profes&in Kultrologijos magistras

kvalifikacija
Studijy programogregistravimo data 2009-08-31 Nr.1-73
INFORMATION ON EVALUATED STUDY PROGRAMME
Title of the study programme Cultural studies
State code 621Vv91001
Study area Humanities
_ History, Philosophy, Theology and Cultural
Study field Studies
Kind of the study programme University
Study Cycle Second
Study mode (length in years) Full-time (2)

Volume of the study programme in credits 120

Degree and (or) professional qualificationslvIaster of Cultural Studies
awarded

Date of registration of the study programme 31-08% No.1-73

Studijy kokyheés vertinimo centras

The Centre for Quality Assessment in Higher Edwcati

Studijy kokyhkes vertinimo centras



CONTENTS

CONTENTS cceeiiii ettt ettt e emmmmmr et e e e e e ettt et e e e e e e st bttt e e e e e e e s beneeeassseeeeeeeeannsbeneeeeeesannnes 3
L. INTRODUGCTION . ...ct ittt e e e e e et e e e et e e e et e e e e eaa s e e easaeeesnneeeesnnaanees 4
[I. PROGRAMME ANALYSIS ..o ottt e e e e et e e s annan e e e e a e e e aan s 4
1. Programme aims and |earning OULCOMES... s eeeeeeeeeeeeeereeeeesinnnnnnnnsssnseeessssaeeeeeeas 4
P2 O ¥ ot U] 11 10 = o | 5
TS -1 1 P PPPRRRPPRRRRR 6
4. Facilities and [€arning rESOUICES .......uuuuuuuuriiiiiiee e eee e e e e e e e e e 7
5. Study process and Student aSSESSMENT.......ccccviivviiiiiiiiiiiiiiee e e e e e e e e e e e eeeereeeeeeeeerannens 8
6. Programme ManagEmMENT ... ......iiiiiiiiei e eet et e et ettt e e et s e s e enaa e e eaa e e eaaaaee 9
[l RECOMMENDATIONS ...ttt e et e e et e e et e e e ab e e e e et e e aaeesn e eaeanneaeees 10
S Y 1Y o P 11
V. GENERAL ASSESSMENT ....oiiiiiiiiiiiiiee e stteee sttt e e sttt e e e e e et e e e e s sannnnee e e s nnneeeeeas 12

Studijy kokybkés vertinimo centras 3



[. INTRODUCTION

The second cycle study programme of Cultural Studserun by the Department of
History (and the Department of Philosophy and Amplotogy) of the Faculty of Humanities,
pursuant to all the legal acts of the country anthe regulations of the University. It was self-
evaluated by a team led by Prof. PhDu®as Gumuliauskas and composed of five coordinators
(1 Professor and 3 Associate Professors), eaclnsije for a part of the assessment, and eight
drafters (1 Professor, 4 Associate Professorsadugte and 1 student), but no external member
(academic or stakeholder) has been involved. Tbgramme is implemented by teachers from
other faculties (Faculty of Arts, Faculty of Socttiences), as well as from other science and
education institutions. It is staffed by 5 Profess@ Associate Professors and 3 lecturers. The
tasks of the present self-evaluation are clearlyndd, and the report (32 p.) as a whole is

precise and comprehensive. This new program hagetdieen externally evaluated.

The experts note that this is one of the two mad#gree programmes training cultural
studies specialists in Lithuania, and that it is imly such program which aims to fill local and

national needs.

. PROGRAMME ANALYSIS

1. Programme aims and learning outcomes

The programme aims and learning outcomes have Wdesaribed with a sort of
idealistic vision. The programme’s resources, hawveare not sufficient for it to work well. The
aims defined do not correspond to reality; they @@ ambitious for the University at this
moment. This does not, of course, exclude the pibggithat it might become more feasible in
the future. The staff is not a coherent team, add¢hchers come from different backgrounds and
the team does not have a clear full-time leadeldeaders with strong specialization and
publications in cultural studies. Also, the quatifystudents does not match all defined aims and
outcomes. So, for instance, there are many boasksdliin the course descriptions, but some
students said that they usually read only one oritams from the “Required reading” list, and
did not read items from the rather extensive “Revamded reading” lists. Their foreign
(English) language skills are generally better thiase of their teachers, but still not sufficient
to “develop cross-cultural cooperation, conduct auminister cultural and cross-cultural
projects” and to “integrate into [..] the Europeasearch area.” The real learning outcomes thus

may not correspond to the programme’s aims.
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At the same time, the evaluation committee memipeted the good level of the
Master’s degree theses, which indicate a posigaening output. Research topics are chosen in
relation to the programme and to the studentsrasts and background; a variety of research
methods are used. Theoretical literature is indathian and in other (mainly English) languages.
This is a promising aspect of the CS programmehsiholarly standards should be maintained

in the future.

The self-assessment describes learning outcomds thet expression “The person
awarded a Master's degree in Culturology must...”t these outcomes seem unrealistic.
Outcomes related to students’ ethical or moralcgasuch asdemonstrate tolerance towards
and acceptance of cultural diversity, a responsaiteéude to work, or “acquire moral values,

adhere to ethical principlgsare difficult, if not impossible to measure.

2. Curriculum design

The programme consists of obligatory and optiotadys subjects. In the third semester
students have their practice in a variety of insitins. Semester 4 is allotted to the preparatfon o
the Master's thesis. Structurally, the curriculuresign meets legal requirements, and the
importance given to the practice and final thefimas students to develop research skills and

competencies.

Interviews with the students indicate that the ppogme may not be as demanding as it
aims to be: course headings and descriptions seemartti more than what is actually delivered.
Many courses have more than five “Required readitggis (four courses have 6, four — 7, two
— 9 and one has 10 items), and several of the ‘iReended reading” lists have more than 10
items. Nearly all students get good and very gaoadks on the exams, and dropout rates are
low. CS graduates who are awarded the diploma mght make up over 1/3 of all graduates.

During the entire period only one student left pnegramme because of academic failure.

Thematically, the curriculum represents a combamatof two specialities: cultural
studies and culture management. Furthermore, ¢geed awarded is in “culturology,” a field
different from “cultural studies” as practiced ihet European Union. The combination of
specializations might be confusing to potential kEygrs; former students noted that potential
employers do not always have a clear understarafimghat the graduates can do. This opinion
was also expressed by social partners and employdrs had a variety of expectations
regarding the graduates’ skills and knowledge. &hvegis no agreement on which aspects of the
programme are more important; when asked if thegnarame should concentrate more on
practice or theory, for example, some social pastsaw no need for theory and stressed project
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management skills, while other felt strongly thaedretical knowledge was most important

because it gives graduates creative and unconvahieas and inspiration.

In some cases the programme’s content can hardighbeacterized as reflecting the
latest achievements in science, art and techndogdgibe self-evaluation report states “CS
learning outcomes focused on providing knowledge cafrent theoretical problems and
perspectives in anthropology (ethnology). That wedkected in CS structure, and such subjects
as Ethnomethodologwnd Ethnomusicologyvere introduced”. Unfortunatel{sthnomusicology
turned out to be unsuccessful, and although tHalmyd for that course lists many required and
optional readings about Lithuanian traditional noui does not include any sources in theories
of ethnomusicology or anthropology. The report noerg that this course was replaced by
Semiotics of culturéen order to “develop students’ skills to perfortnustural analysis of texts
and practices”, but that course also focuses ariptiises other than anthropology, and does not

engage current ethnology scholarship.

3. Staff

The Siauliai University self-evaluation report sisotlie programme’s offhand approach
towards academic traditions of Cultural Studieg {dhogram’s content is closer to the scholarly
traditions of Soviet and post-Soviet “culturologyl terms of international collaboration, there
is no relation to the Western academic world oft@al Studies (neither in teachers’ publishing
activities nor in teachers’ mobility). During theterviews the experts were happy to find that
some teachers (e.g. Liutauras Kraniauskas) werscamrs about putting the core authors of
British cultural studies in their course syllabumjt generally ,the courses delivered®, ,the
subject-related research papers, study books“ dbt ase,projects, applied, experimental
research” of the teachers show that the majoritthefthem do not follow this tendency and do
not try to ground their courses in the Culturaldstg tradition as it is broadly understood in the
West.

The research interests of the majority of CS teachee often linked to the modules
they are teaching but overall they have little cation with Cultural Studies. A typical, but not
isolated example here could be Assoc. prof. J. laékité who, according to the report ,has
got a long-term experience in delivering mod#kilosophy of culture’ This pedagogical
experience was taken into account for designing sihigiect Methodological orientation in
cultural studiesbut the teacher specializes in philosophy ant®#ind her only subject-related
publication for that course is a study book ,Foumatacourse on applied ethics* (co-authored
with J. Batitnait).
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The qualifications of the teachers comprise cultigamiotics, education, project
management, communication and human protectiooutainarket, archaeology, medieval and
modern history, teaching (educology), sport indystithuanian language, ethnomusicology,
public governance, social science managementaiiteanthropology etc. Overall, CS are
represented poorly in this pool. One of the progrexs core instructors for CS, Prof. Gintautas
Mazeikis, is now Head of the Department at VMU (v¢hke is also a Chairperson of the PhD
theses defence commission). He no longer holdpdiséion of Head of the Department and
director of the Centre for Social Anthropology dt,Sand he will not be able to lead this

programme.

The site visit confirmed weaknesses in the teacktaff as expressed in the report: A
lack of teacher mobility and poor knowledge of Esiglare key problemsThe diversified
knowledge of other foreign languages (German, Rpkissian) is very valuable, but it cannot
replace English language skills for internationainenunication. Also, although some teachers
are reported to know, for instance, German, theas wo sign of any intensive scholarly
cooperation with German-speaking countri€his section of the report also says that ,it is
complicated for teachers to do internships abra@adoinger than 1 month during the academic

year. No theoreticians and practitioners from attioave delivered CS modules so far”.

4. Facilitiesand learning resources

The premises for studies altogether are adequate Faculty of Humanities is located
in two places, one of which will be renovated bef&@eptember 2013. The small CS student
groups seem to cause no problems in finding apf@atepclassrooms. Classrooms are equipped
with projectors and computers, and wireless inteaneess is provided. No special laboratory

equipment is needed.

The recently reconstructed library of Siauliai UsTsity is impressive, and it seems to
be one of the most modern libraries in Lithuanidere are large and small work places,
including individual and small group rooms that nisgyreserved by students or teachers. Some
of the large work rooms are not equipped with eiegk outlets at the desks, making work with

personal computers difficult or impossible.

There is a good supply of library resources neddedhe programme. Generally, the
Lithuanian titles have multiple copies, whereagdhe usually one copy of a foreign (English)
book - this is not sufficient if the items are het“Required reading” list. Holdings of the most
recent academic literature on cultural studiessaegtered, and one might wish for more current

books among the programme-specific library resaurce
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Students know about databases, and named EBSCf@ ard they use most often; they
were not, however, knowledgeable about Europeamgds where current Cultural Studies
research is published. Librarians provide individoansultations for the student’s work with

online databases.

5. Study process and student assessment

The admission procedure to the study programmés&.cNo entrance examination is
required. Instructors use a variety of methods niaeminar discussions, but also lectures and
student presentations. Students have practicafitaesi including fieldwork to document culture
in Siauliai and elsewhere in Lithuania. A cumulatacore system is used for student assessment.
Professors explain grading procedures on the diast of class, and students believe that the
grading process is fair and transparent. Althowgghesstudents drop out during the first year, the

students who remain are all passing courses, ysemlhing grades of 7 or above.

Students are provided with ample academic and Issg@port. The programme staff
makes great effort to accomodate students who arking while studying. Lectures are held in
the afternoons, for example, so students can gbdip day job in the morning. One student
mentioned that her professor would even come tcsthdent’'s workplace for consultations on
her research project. In this situation, howeveeré is little that the university can do to help
expand student mobility: Jobs and family respotisés unfortunately make it impossible for

most students to travel abroad on exchange.

Students and alumni gave mixed reports about théae between the programme and
job opportunities. Several reported ideal resuRsactice at a museum or other cultural
institution turned into a job after graduation. Tewrrent students seem to have a good chance of
eventually being employed by their current practiuests. Other alumni pointed out that
potential employers sometimes did not know abowt firogramme or the skills and
qualifications that came with a diploma. This caudgficulties in finding a job after graduation.

It seems that the job opportunities in Siauliailaréted, but it is not clear if there might be eth
jobs available in the larger region of North Litimiga If there is a shortage of jobs, then it would
be appropriate to discuss the possibility of adngtistudents once every two years, not every

year.

The programme balances instruction between cuktudies theory on the one hand,
and practical skills such as project managementhenother hand. Discussion with social
partners revealed some who prefer that graduates fmore on acquiring practical skills, while
others believe that theoretical frames and anallys&ills are most useful, because they help
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students find creative solutions to assignments; think that practical skills are best learned on
the job. The discussion simply indicated that thssie will continue to be important, and that it
is essential to maintain a balance between thaupeactice.

Student groups are relatively small: from 5 to @dsnts. This facilitates rather direct,
almost personal communication between teachind atad students, and, according to some
teachers, promotes a friendly atmosphere. On ther ¢tand, such small groups cannot be cost-
effective, and sooner or later may lead to findnomenplications, therefore a possibility to join

the I and Il year student groups in the autumn ségnenight be considered.

6. Programme management

Responsibilities for decisions and monitoring loé programme’s implementation are
clearly allocated, but this seems to be more a dtitynand not an operating system. The main
body for monitoring the programme’s quality is @eoup for Monitoring the Quality of Master
Study Programme Cultural Studies (GMQ of CS), hddneProf. A. Gumuliauskas. As one can
see in the Annexes, the study quality of the CaltGtudies programme at Siauliai University is
positively evaluated by only 37.5% students; thee@etage is significantly higher in the Faculty
of Humanities (60.0%) and in Siauliai Universityasvhole (55.4%). There are no analyses of
these low evaluations, or proposals for possiblatisms, from the GMQ of CS.

Information and data on the programme’s impleméntaare collected and analysed;
students are given opinion surveys upon enterirgy uhiversity, and later surveys request
suggestions for improvements. These suggestiong l@en taken into consideration, for
example, when unqualitative courdethnomusicologyand Sport industrywere removed from
CS. In another occasion, students complained abeutifficulty of subject matter in the first
semester, and accordingly a more practical coueseshifted from semester 3 to semester 1, and
a more theoretical course - from semester 1 toestan 3. Thus we see that the outcomes of

internal and external evaluations of the programaneeused to improve the programme.

During the site visit, students reported that tlespaluate the programme in online
questionnaries in the Moodle environment. In trasecthe answers are not anonymous, thus

there is a possibility that the student responsghtbe less informative or useful.

The alumni told that SU sent them several inquifi@snformation about their careers
after graduation. The evaluation and improvementegsses also involve stakeholders. Thus,
according to opinion surveys, the expected “ardaactivity of CS graduates in cultural and
education institutions could be as follows: pulkations, customer service, cultural education,

organising and running events, development and amehtation of cultural projects, public
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communication of information, research into cultyseocesses, writing reviews for the media.

Most emphasised areas were: organising and rurmuitigral events and public relations.” This

result clearly shows that the labour market favapecialists in culture management rather than

theorists of culture. This should be discussedhbyprogramme staff.

[l. RECOMMENDATIONS

1.

Employ a full-time professor with strong specialiaa and publications in cultural

studies to teach the core courses in theory anddadetogy.

To enable the achieving of the stated learning au&s (to know contemporary
methodological approaches) and in the view of tingliEh as the basic language of
international communication and scholarship, imprahe teaching staff's English

language skills.
Bring in guest lecturers from international cullisudies programmes.

Expand the teaching staff’'s connections to Cult@taidies scholarship, for example, by
publishing reviews of foreign cultural studies bedk national scholarly journals, and

reviews of Lithuanian culture studies books pul@d@im international scholarly journals.
Submit scholarly articles in cultural studies foibpcation in Western journals.

Increase coherence of the staff, for instance, mzgajoint teaching events where the

staff members can demonstrate their areas of $atian.

Increase the programme-specific library resourass,egards the most recent academic

literature on cultural studies.
Discuss the possibility of admitting students evaegond year.

Investigate possibilities of student practice aolk prospects in the private sector, and

market the programme to those potential employers.

10. Investigate possibilities of student practice inestregional centres of Lithuania.
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V. SUMMARY

The programme aims and learning outcomes do no¢gmond to reality. They are too
ambitious for the University at this moment. Thaffsts not a coherent team, as the teachers
come from different backgrounds, and there is marcfull-time leader or leaders in the team
with strong specialization and publications in grdl studies; the programme must have such a
leader who would oversee the programme as a wistledents’ abilities may not allow the
programme to reach all defined aims and outcomles.pfogramme may not be as demanding as
it could be. Nevertheless, the overall level of M&s theses is acceptable.

The curriculum design meets legal requirementsjthsitthematically inconsistent, as it
represents a combination of three specialitiesturall studies, management of culture and
museology. This may be confusing to potential elygis.

Some teachers are conscious about putting theactihers of British cultural studies in
their course syllabus; but generally the provideatanals show that the majority do not try to
ground their courses in the cultural studies tradigs it is broadly understood in the West. The
lack of teaching staff mobility and poor knowledafeEnglish seem to be the main obstacles for
integration into the European research area; tffogt should be made to improve the teaching
staff's English language skills. Guest lecturemrfrinternational cultural studies programmes
should be invited to speak or teach at SU.

The premises for studies are adequate. The recesthnstructed library offers an
inspiring work space. There is a good basic supplbrary resources, but more current books
in the programme-specific library resources woiddaelcome.

Instructors use a variety of methods. The progrant@@nces instruction between
culture studies theory on the one hand, and pedcskills on the other hand. Students are
provided with ample academic and social suppory tban work while studying, but in this
situation there is little that the university camtd help expand student mobility. The limited job
opportunities in Siauliai and North Lithuania susigthat staff should discuss the possibility of
admitting students every second year. Staff sh@ldd investigate possibilities of student
practice and job prospects in the private sectowell as in other regional centres of Lithuania.

Responsibilities for decisions and monitoring o firogramme’s implementation are
clearly allocated, but could be practiced morevatyi for example, in analyzing low student
evaluations. The outcomes of some internal andrreiteevaluations are used to improve the
programme. The opinion surveys of the stakeholdearly show that the labour market expects
specialists in management of culture, perhaps ntlbam theorists of culture, and such a

conclusion should receive a due consideration.
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V. GENERAL ASSESSMENT

The study programme€ulture studiegstate code — 621V91001) at Siauliai Universitgiigen

positive evaluation.

Study programme assessment in points by evaluateas

No. Evaluation Area E\{aluat!on Areq
in Points*
1. | Programme aims and learning outcomes 2
2. | Curriculum design 2
3. | Staff 2
4. | Material resources 3
5 Study process and_ assessment (student admissiaty procesy 3
student support, achievement assessment)
6 Programme management (programme administraticerniak quality 2
assurance)
Total: 14

*1 (unsatisfactory) - there are essential shortog®ithat must be eliminated;

2 (satisfactory) - meets the established minimuguirements, needs improvement;

3 (good) - the field develops systematically, hasinttive features;

4 (very good) - the field is exceptionally good.

Grupes vadovas: Prof. dr. Juha Janhunen
Team leader:
Grupes nariai: Assoc. prof. dr. Guntis Smidchens

Team members:
Assoc. prof. dr. Valdis Muktuvels

Assoc. prof. dr. Martin Hallik
Dr. Skaidra Trilupaityd

Sandra Kaleininkadt

Studijy kokyhkes vertinimo centras

12



Santraukos vertimas iS angh kalbos

V. APIBENDRINAMASIS IVERTINIMAS

Siauliy universiteto studij programaKultiros studijos (valstybinis kodas — 621V91001)

vertinama teigiamai.

Eil. Vertinimo sritis Srities
jvertinimas,
Nr. balais*
1. Programos tikslai ir numatomi studiezultatai 2
2. Programos sandara 2
3. Personalas 2
4. Materialieji iStekliai 3
5. Studij eiga ir jos vertinimas 3
6. Programos vadyba 2
IS viso: 14

*1 - Nepatenkinamai (yra esmipirikumy, kuriuos litina pasalinti)
2 - Patenkinamai (tenkina minimalius reikalavinueskia tobulinti)
3 - Gerai (sistemiSkai giojama sritis, turi sauit bruoy)

4 - Labai gerai (sritis yra iSskirgéh

IV. SANTRAUKA

Programos tikslai ir studjj rezultatai neatitinka tikrass. Siuo metu jie yra pernelyg
plataus uzmojo, kad universitetasé@ljuosigyvendinti. Cestytojai rera vieninga komanda, nes
Jju kvalifikacija yra skirtinga. Bstytojy komandoje @éra aiSkaus visu etatu dirb@a programos
lyderio (lyderiy), turincio aiSkia specializacy ir moksliniy publikaciy kultaros studiy srityje,
kuris gakty vadovauti komandai; programai reikia vadovo, kuyigiiréty visos programos
vykdymg. Studenj gelejimy gali nepakakti, kadihy pasiekti visi numatyti programos tikslai ir
studijy rezultatai. Programaéra pakankamai sitinga ir reikalaujanti pastagg kokia gaéty
buti. Tatiau studenf baigiamyjy magistro darlp kokyhe yra pakankama.
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Programos sandara atitinka teisinius reikalavinai$au yra nenuosekligtomy temy
atzvilgiu. Joje atsispindi twj specializaciy derinys: kultiros studijos, kuftros vadyba ir
muziejininkysé. Tai gali atrodyti painuisimiems darbdaviams.

Kai kurie cstytojaij studiy dalyky apraSustraukia pagrindinius bnit kultaros studiy
autorius. Taiau, sprendziant iS pateiktos medziagos, dauguisigtojy néra linke savo dstomy
dalyky gristi tokia kultiros studiy tradicija, kuri jprasta Vakaruose. Menkaséstytojy
mobilumas ir prastos anglkalbos zinios yra pagrindinkliatis, kuri neleidzia integruotis
Europos mokslinj tyrimy sriti. Toctl reikia céti pastangas pagerintiéstytojy angly kalbos
Zinias. Reikty pasikviesti tarptautini kultaros studijy prograny déstytojy kurie gaéty skaityti
paskaitas Siaujiuniversitete.

Studijy patalpos yra tinkamos. Neseniai atnaujintoje btbkoje sudaryta tinkama
darbui aplinka. Biblioteka gerai appinta baziniais iStekliais, ¢&u reikety dar daugiau
Siuolaikines su programa susijusios literads.

Déstytojai naudojajvairius metodus. Programoje iSlaikomas balansgs kaitiros
studijy teorijos ir prakting jgudziy ugdymo. Studentams teikianpaairi akademis ir socialire
pagalba. Studijuodami studentai gali dirbti¢iaa situacija @ra palanki universitetui psti
studenyt mobilumg. Dél riboty jsidarbinimo galimyhi Siauliuose ir Siaws Lietuvoje
universiteto personalas &t apsvarstyti galimy® organizuoti student priemima kas antri
metai. Taip pat reiky ieskoti galimyby, kad studentai gétly atlikti praktika ir jsidarbinti
privaciame sektoriuje Siauliuose ir kitegiony centruose.

Atsakomylg uz sprendim priemima ir studijy programos vykdymo prieiia yra aiskiali
apibezta. Ta&iau atsakomyb reikéty dar labiau padidinti, pavyzdziui, analizuojant akyokius
studeng atsiliepimus. Vidinio ir iSorinio vertinimo rezaftai tugty biti naudojami programai
tobulinti. Socialiny dalininky nuomony apklausa aiskiai rodo, kad darbo rinkai reikiatiuls

vadybos specialistlabiau nei kuliros teoretik. Si iSvada tusty biti tinkamai apsvarstyta.

[ll. REKOMENDACIJOS

1. Idarbinti visu etatu dirbaptprofesorny — kvalifikuoty kultiros studiyy specialisy ir
leidiniy autory, — kuris @styty pagrindinius teorijos ir metodologijos kursus.

2. Sudaryti galimybes pasiekti numatytus studijezultatus (Zinoti Siuolaikinius
metodologinius po#irius) ir gerinti @stytojy angly kalbos Zinias, atsizvelgiaptai, kad

angly kalba yra pagrindintarptautinio bendravimo ir mokslo kalba.

3. Pasikviesti tarptautinikultoros studiy prograny déstytojy.
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4. Plésti destytojy mokslire veikla kultiros studiy srityje, pavyzdziui, publikuoti uzsienio
kultaros studiy knygy apzvalgas Lietuvos moksliniuose zurnaluose irlgkelietuvos

kultaros studiy knygy apzvalgas uzsienio moksliniuose zurnaluose.
5. Pateikti kultiros studiy mokslinius straipsnius spausdinti vak&aliy Zurnalams.

6. Sustiprinti cstytojy bendradarbiavim pavyzdZziui, organizuoti bendrus renginius,

kuriuose dstytojai gatty pristatyti savo specializavimosi sritis.

7. Didinti bibliotekos iSteklius, susijusius su studijprograma, jsigyti naujausios

akademigs kultiros studiy literatiros.
8. Aptarti galimyke organizuoti studentpriemima kas antri metai.

9. leSkoti galimyby, kad studentai géty atlikti praktika privatiame sektoriuje ir jame

jsidarbinti, galimus darbdavius supazindinti su paoga.

10. leSkoti galimyby, kad studentai gétly atlikti praktikg kity Lietuvos region centruose.
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